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Welcome Letter

Dear Delegates,

It is with great pleasure I welcome you all to the second iteration of ENMUNC! My name

is Yazan Bader and I’ll be your Crisis Director for the duration of the conference. I’m a senior at

Emory University majoring in psychology. Throughout my upbringing I moved very frequently,

and as a result, was actually introduced to Model United Nations (MUN) in Kuwait, and attended

my first conference in Qatar during my freshman year of high school. That conference seven

years ago sparked a love of debate and competition that I carry with me to this day. Nevertheless,

by the time I had graduated high school, I was yearning for something different from General

Assembly committees I had grown accustomed to. As if on cue, in my freshman year of college I

was introduced to the Crisis Committee. I saw the ability to turn anything into a functioning

committee as not only something to be enjoyed as a delegate, but a challenge to be overcome as

a Crisis Director. In this spirit of challenging oneself, I hope that throughout the committee you

find yourselves motivated by the unique obstacles and dynamics you come across, and leave

with an expanded sense of possibility in your MUN ambitions and beyond.

While it’s true that this committee draws inspiration from Pixar’s Inside Out, you as

delegates will not be bound by any fixed narrative or plot other than one of your own creation.

Similar to the film, you each will take on the role of an emotion controlling a shared body,

however that’s where the commonalities stop. At its core, this is a committee about the factors



that govern human behavior. At the end of the day, the debate and discourse that has defined

MUN since its conception are based on the foundation of human interaction. As a psychology

major, I’ve found a surprising lack of committees placing emphasis on such a core component of

this competition we know and love. As such I want to place a spotlight on the main ingredients

comprising the recipe for human interaction: emotions.

Throughout the committee my hope is that you all will challenge yourselves to look

inward and ponder on how our core emotions work in tandem with one another to shape our

personalities and dictate our actions. This committee is intended to create an environment that is

equal parts intellectually and creatively stimulating. My hope is that you will leave thinking

about how seemingly mundane occurrences build up over time to create lasting impact on our

behavior, beliefs and actions. Finally, I encourage collaboration, as one emotion alone is hardly

enough to make a functioning human being. I look forward to meeting you all, and I’m confident

you’ll come up with some fantastic crisis arcs. As always, competition is encouraged, but please

be respectful to one another and your chairs as we would like this to be enjoyable for all

involved.

Yours truly,

Yazan Bader

For inquiries: ybader@emory.edu



Committee Structure and Dynamics

This committee begins at the onset of life. You are one of several new emotions appearing in a

human being for the first time. It is up to you, along with your fellow emotions to govern the

actions and behavior of your shared person to shape their personality, relationships, interests,

dislikes, etc. This committee adopts the educationalist perspective that infants are born a clean

slate, and that their experiences shape their personalities over time. This is where you come in.

As an emotion you will have control over the course of action taken by your host person, and

will gradually mold them into your vision of what the ideal person should be. Each of you will

operate within the boundaries and limitations of your assigned emotion, and approval of

demands in crisis arcs will be determined with this in mind. Crisis arcs should be planned with

the intention of achieving a desired outcome for the shared person; your objective is to create a

person of your own design. As for crisis updates, you as delegates will be subjected to a variety

of conflicts likely to occur in someone’s lifetime. A few updates will be general to any person,

however the majority of problems will be based on the decisions collectively made in-room.

Over time, those delegates who dominate the room during debate will have their respective

emotions reflected more strongly in the personality that is shaped over time. Additionally,

crisis-arc preference will be given to those who give neurophysiological or psychological

backing to their actions.

The timeline for the committee is accelerated with the pace being proportional to the amount of

development taking place. For instance, the first few years of life, wherein the majority of

development takes place, will proceed relatively quickly, whereas one adult year may take an



entire committee session. The objective for the committee is to live a full life, however reaching

this is contingent on the ability of delegates to collaborate successfully and make good shared

decisions.

This committee will utilize the dual pad system, and to maximize the frequency of

communication between the crisis room and delegates I highly encourage you not to write more

than one page at a time. Furthermore, although this committee draws inspiration from a film,

adherence to the plot of the source material is not at all obligated, and in fact, I encourage you to

break away from it.

As a disclaimer, there is no obligation for your ideal person to be moral, however we encourage

you to stay away from potentially sensitive subjects, or gruesome or disturbing acts. We trust you

to use your best judgment, but please keep this in mind when planning your crisis arcs. If you

have anything that may be borderline, feel free to speak to a member of our staff for clarity.

History of Personality Theory

According to the American Psychological Association, personality is defined as “the

individual differences in characteristic patterns of thinking, feeling, and behaving”. Put simply,



personality examines the elements making us unique from one another. Formal personality

theories began appearing in the 1930s, however musings surrounding the makeup of

individuality can be traced all the way back to Greek physician Hippocrates around 2400 years

ago. Hippocrates devised four classes of behavior he called ‘humours’ and associated each with a

bodily fluid: blood (sanguine), yellow bile (choleric), phlegm (phlegmatic), and black bile

(melancholic). The reigning belief at the time was that prominence of one trait over the others

was indicative of bodily imbalance. While, indeed, there are physiological factors that shape

personality, they have little to do with bodily fluid (Holzman).

Fast-forwarding to the modern era, the 20th century saw a boom not just in personality

theories, but also in psychological theories as a whole. Among the most influential theories being

the psychoanalytic teachings of Sigmund Freud. Freud has acquired somewhat of an infamy for

his now controversial theories, but there’s no denying the significant role he played in spurring

on investigations into why we are the way we are. Freud was a major proponent of the

subconscious serving as a source of insight into the motivations of behavior. Many of Freud’s

theories revolved around dispelling unresolved sexual conflict, and while these theories are today

deemed largely inaccurate, there is something to be said of past experiences governing present

day personality (Holzman).

Psychologist Alfred Adler built upon Freud’s concept of overcoming unresolved conflict

through his idea of ‘compensation’. According to Adler, the primary motivation for behavior was

to cover up for deficiencies by emphasizing strengths. This term is used colloquially to describe

someone who is clearly doing something to mask an insecurity. An example of this is someone

possessing a large amount of pride in their physical fitness to distract from the fact that they may

have an unsightly face (Holzman).



In later years, psychologists such as Erik Erikson suggested that the factors dictating

personality must surely extend beyond repressing sexual desire. Erikson argued that personality

development was a dynamic process involving influence from biology, the environment, etc.

This culminated in an eight stage model of development, wherein each stage is characterized by

a defining internal conflict, and development is comprehensive. In Freudian fashion, if the

conflict is not overcome, the repercussions are carried throughout all stages of life. What

separated Erikson’s theory from the status quo, was the fact that it was among the earliest

environmentalist theories to break into wide recognition (Holzman).

Today, it’s generally accepted that both biological and learned factors contribute

significantly to the development of behavioral traits. The level of contribution assigned to each is

still a point of contention, but the status quo is that nature and nurture interact with one another



to develop personality. Infants, at birth, possess an observable temperament, however there is a

lack of empirical evidence suggesting that observed temperaments are stable throughout life and

cannot be changed.

Neuropsychology of Personality

Through advancements in medical technology we now know that there are observable

differences in the brain that vary based on personality. While these differences are less noticeable

in those exhibiting a healthy/normal personality profile, they’re far more obvious among those

with personality disorders.

A personality disorder is defined as a significant deviation in behavior or thinking from

the norm to the point where it becomes an impingement one the life of oneself or others.

Personality disorders  have been subjected to their share of controversy over the years as the

boundaries of what separates a personality disorder from a harmless quirk become less clear with

time. Nevertheless, there are observable neurobiological deficits in those diagnosed with

personality disorders when compared to healthy counterparts.

As of writing there are 10 recognized personality disorders in the DSM-5 (DSM-V,

2013).

Cluster A: This group of disorders is characterized by odd behavior that substantially deviates

from what’s considered socially typical. These disorders have been known to come with

difficulty maintaining relationships on account of their propensity towards suspicion, and

mistrust.

- Paranoid: those with this disorder are notoriously suspicious of others, and are constantly

worried about being deceived or betrayed by anyone, regardless of relationship.



- Schizoid: those with this disorder actively avoid other people, and lack the typical need

for social interaction.

- Schizotypal: those with this disorder display erratic and unusual behavior characteristic

of schizophrenia but don’t experience psychosis.

Cluster B: disorders in this cluster typically feature grandiose and excessive behavior to a

degree far exceeding what’s considered typical. The intensity exhibited by those in this cluster

have difficulty forming healthy relationships as a result.

- Antisocial: known to many as psychopathy, those with Antisocial Personality Disorder

behave in a manner suggesting a lack of empathy or care towards others. Furthermore,

they tend to disregard the unspoken rules of society.

- Borderline: these individuals tend to act on impulse, are emotionally volatile, and prone

to outbursts. This disorder has been known to place the most strain on interpersonal

relationships (Seres, 2009).

- Histrionic: this disorder is characterized by overly dramatic and attention seeking

behavior.

- Narcissistic: narcissists are highly self-oriented, and engage in self-advancing behavior.

Cluster C: disorders in this cluster are characterized by anxiety-driven behavior.

- Avoidant: also known as social anxiety, this disorder is characterized by avoidance of

social situations for fear of social rejection.

- Dependent: this is a disorder wherein the afflicted is in constant need of reassurance and

incapable of making decisions alone.



- Obsessive-compulsive: not to be confused with the anxiety disorder of the same name,

obsessive compulsive personality disorder is a fixation with organizing, cleaning, or

general life maintenance.

It’s entirely possible that you may be subjected with one of these disorders throughout the

duration of the conference, so it’s advisable that you familiarize yourself with them.

Source Material (Doctor, 2015)

Inside Out is an Academy Award winning film produced by Pixar in 2015. The film tells

an animated tale of five core emotions residing within the mind of a young girl named Riley. The

emotions are Joy, Sadness, Disgust, Anger, and Fear, and each acts, and makes decisions in



accordance with their emotion’s description. The film details Riley’s shifting emotions during

adolescence at a time of major life change, as her entire family is moving from Minnesota to

California.

In a similar fashion, delegates will play the role of an emotion working among others to

operate the mind of a shared human host. While the premise has been adapted from the film, the

plot, and characters will be reimagined for the purposes of the committee. Furthermore, crisis

arcs overly adhering to the plot of the original film will be docked points. Delegates will realize

very quickly through crisis updates that they’ll be living an entirely different life to the one

spotlighted in the film. That being said, I would recommend watching the film beforehand to

provide you with a general sense of direction.



Current State of Affairs

The committee will begin at the beginning of life, continue through infancy, adolescence

and conclude in late adulthood. Crisis arcs will consist of life conflicts and challenges either

commonly encountered by most, or product of the decisions made by in-room. Debate will be

predicated on coming to a consensus on which emotions to act on to address a given situation.

Delegates who debate more strongly in-room, will see the salience of their assigned emotions

strengthen in their host human.

Characters and Positions

1. Happiness: this emotion is responsible for deriving pleasure out of life’s events. It is the

job of this emotion to oppose the negative emotions. That being said, it is not in the

power of this emotion to simply put a positive spin on all manner of tragedies. Rather,



necessary in-room and out-room action will be proportional to the severity of the

negative incident.

2. Sadness: as one of the more negative emotions, one might be inclined to assume that

sadness is best if minimized. Nevertheless, sadness plays a vital role in maintaining a

healthy mental state, as without sadness, happiness would cease to be meaningful. It is in

the power of this emotion to tend the host towards feelings of defeat, hesitance, and

insecurity when faced with a conflict or challenge.

3. Disgust: this emotion is responsible for identifying what is and is not safe for

consumption. Disgust has the ability to amplify the sensory aspects of external stimuli

and use it to dissuade the host from interacting. An example of this would be influencing

your host to be repulsed by the smells or tastes of certain foods to keep them at a

distance.

4. Fear: this emotion is responsible for determining that which frightens the host. It is up to

this emotion to regulate what the host avoids at all costs. However, this emotion can only

create fear out of external stimuli; e.g. a traumatic life incident is a reasonable basis to

develop a related phobia, whereas a random fear of something the host has never

encountered or has no knowledge of, will not be approved.

5. Anger: anger can take on a variety of forms. It can be a slow seething resentment that

starts early on and persists for years. Conversely, it can be a spur of the moment

explosion, detonating on who or whatever sets it off. It is up to this emotion to

strategically establish feelings of anger in response to life events. An example of this

would be planting the seed of hatred towards a particular person or thing early on to

manifest motivation to carry out your planned endgame later in the committee.



6. Pride: the objective of this emotion is further the public reputation of the host. Simply

put, anything that serves to potentially embarrass or humiliate the host is out of this

emotion’s power to carry out. However, attempts to exaggerate, and deceive to maintain

appearances are fair game.

7. Empathy: this emotion holds a utilitarian view, and seeks to maximize positive outcomes

across as many entities as possible. This puts a limit on what behaviors this emotion is

capable of carrying out, as the more people put at risk, the more difficult it will be to

enact.

8. Envy: this emotion is constantly looking to shortchange others, and reap their benefits for

themself. This emotion’s influence on the host is reliant on interactions with other human

beings. I.e., envy cannot manifest behavior without a source of jealousy to serve as

motivation.

9. Love: among the most complex, and misunderstood emotions, Love’s influence over the

host will be dependent on how the latter’s personality is shaped over the course of the

committee. While acting on platonic love to promote the wellbeing of family will be

available from the start, the more complex tastes of romantic love will have to be shaped

in the early stages.

10. Guilt: this emotion is motivated by fear of consequence. As such, this emotion can only

influence the behavior of the host within the realm of what is considered lawful, or

socially acceptable. On the flipside, this allows for manipulation of the host by playing on

potential sources of guilt. I.e. willing to do something out of character to appease

someone you feel you’ve wronged.



11. Anxiety: this emotion is apprehensive of new situations, and will try to keep the host

firmly in the comfort zone. The path to influence for this emotion is capitalizing on

security derived from familiarity. I.e. influencing the host to not speak up to authority for

fear of consequence.

12. Greed: this emotion seeks to maximize their own wealth and success, even at the expense

of others. This emotion can only act in ways that increase wealth of any kind, be it

monetary or social. A point of flexibility for this emotion is its lack of adherence to social

norms to advance oneself.

13. Shame: this emotion actively steers away from potentially embarrassing scenarios, stays

in the comfort zone, and overall prefers being out of the spotlight. This emotion is

responsible for dictating action in potentially embarrassing scenarios, and is limited in

acting in ways that are consistent with pleasing authority figures.

14. Desire: this emotion lives to self satisfy. What may begin as a pursuit of basic hunger and

thirst may grow more complex over the course of the conference to feelings such as lust

or want for success. This emotion is responsible for determining the wants and needs of

the host, and can drive action towards fulfillment.

15. Stress: this emotion is responsible for managing the stress response. This emotion has the

ability to stress the host at will, and works in tandem with anxiety and fear to keep the

host away from certain people, places, or things. Bear in mind, overstimulated stress

response may lead to physical complications that you will need to address as a

committee.

16. Amusement: this emotion is in constant pursuit of entertainment. It is the job of this

emotion to derive amusement from just about any situation. As this emotion, it is your



responsibility to navigate social contexts and determine when laughter and making jokes

is appropriate or detrimental to your overall goals.

17. Neuroticism: this emotion is the source of pessimism and general dissatisfaction. As this

emotion, you possess the ability to argue for a “glass half-empty” view of any ambiguous

situation. It is up to you, however, to come up with a reasonable basis for argument as to

why a life event should be perceived and stored as a negative memory.

18. Enthusiasm: this emotion serves as to counteract the work of emotions such as

neuroticism and anxiety. As this emotion, it is your responsibility to steer the host

towards new experiences, and combat any feelings of apprehension or doubt. The

strength of this emotion plays a large role in developing the confidence level of the host.

19. Extraversion: this is one of two key emotions responsible for energy management. The

strength of this dimension of personality will determine if the host derives energy from

social engagement, or time spent alone. This half of the duo is able to push the host to

events populated with other people, and avoids carrying out tasks alone. While this is key

for healthy social development, too much extraversion could warp into dependence.

20. Introversion: the counterpart to extraversion, this emotion is essential for recharging the

host, and ensuring they are not overly reliant on others for fulfillment. However, similar

to extraversion, too much of this emotion can develop into isolation, which could pave

the way for personality-based deficiencies.
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